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MODULE DESCRIPTIONS

Module CTR1010:  Job Preparation
Students develop successful employment search
skills and a personal employment search portfolio.

Module CTR1020:  Leading by Example
Students develop awareness of the principles and
practices of leadership and develop, implement
and assess a personal leadership plan.

Module CTR1110:  Project 1A
Module CTR1120:  Project 1B
Students, through projects, extend and enhance
competencies developed in the Career Transitions
strand or other Career and Technology Studies
strands to contexts that are personally relevant.

Module CTR1210:  Personal Safety
(Management)
Students develop practical safety-related
knowledge, skills and attitudes, and obtain
certification in emergency first aid.

Module CTR2010:  Job Maintenance
Students acquire knowledge about workplace
requirements, rights and responsibilities and relate
this knowledge to personal career/employment
expectations.

Module CTR2020:  Taking the Lead
Students compare basic theories and styles of
leadership, and demonstrate leadership in a
school, workplace or community context.

Module CTR2030:  Governance & Leadership
Students are introduced to governance, its place
within the administrative structure of a school or
community, including the roles, responsibilities,
practices and procedures for participating in
governance and leadership.

Module CTR2110:  Project 2A
Module CTR2120:  Project 2B
Module CTR2130:  Project 2C
Module CTR2140:  Project 2D
Module CTR2150:  Project 2E
Students, through projects, extend and enhance
competencies developed in the Career Transitions
strand or other Career and Technology Studies
strands to contexts that are personally relevant.

Module CTR2210:  Workplace Safety
(Practices)
Students explore workplace safety principles and
practices, and apply these principles and practices
to a variety of contexts.

Module CTR3010:  Preparing for Change
Students develop knowledge and skills relating to
the changing labour market, and relate these
changes to analyzing and refining personal career
plans.

Module CTR3020:  Organizational Leadership
Students develop an understanding of the concept
of organizations, and demonstrate leadership by
establishing an organization and leading it to
achieve a stated goal.

Module CTR3030:  Leading for Change
Students investigate change and decision-making
processes used in the school and/or community.
They construct, propose and initiate the use of a
project planning model to affect change.

Module CTR3040:  Practicum A
Module CTR3050:  Practicum B
Module CTR3060:  Practicum C
Module CTR3070:  Practicum D
Module CTR3080:  Practicum E
Students, on the worksite, continue to develop and
refine those competencies developed in related
Career and Technology Studies modules, previous
practicums and other experiences.

Module CTR3110:  Project 3A
Module CTR3120:  Project 3B
Module CTR3130:  Project 3C
Module CTR3140:  Project 3D
Module CTR3150:  Project 3E
Students, through projects, extend and enhance
competencies developed in the Career Transitions
strand or other Career and Technology Studies
strands to contexts that are personally relevant.

Module CTR3210:  Safety Management Systems
Students conduct an in-depth investigation of safety
management systems and demonstrate the ability to
design a safety program for a selected
business/industry.


